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This AGREEMENT made and entered into this 30t.l:l 
day of June, 2015 between the Board of Education 
of Deer Park Union free School District, Town of 
BabyJon, New York (Hereinafter referred to as the 
"Board") and the Deer Park Teaching Assistants .&. 
Aides Association, NYSUT (Hereinaft.er referred Lo 
as the "Association") 
The Board and the Association have collectively 
negotiated the terms and conditions of employment 
[or the period beginning July 1, 2015 through June 
30, 2019. The Board and the Association shall be 
bound by the collective bargaining agreement for 
the aforementioned period consisting of the 
aggregate of the Agreement between the parties 
which expired on June 30, 2015 ("the contract") 
and the modlfications and the additions thereto 
which are hereafter set forth: 
WITNESSETH
 
ARTICLE I
 
RECOGNITION
 
The Board hereby recognize~ th~ Deer Park 
Teaching Assistants &. Aides Association as the 
exclusive negotiating representatives of all full 
time and regular part time employees performing 
teaching assistant & aide functions. 
ARTICLE 2 
DUES CHECK OFF 
Section 1 - The Board hereby agrees to make twenty 
(20) dues deduction:=i from the salaries of its 
employees' membership dues of the Association 
provided that the employees auLhorize the 
Board in wri t iog, to make such deductions. 
The Board agrees to deduct and transmit such 
monies to the appropriate designated 
organization. A maintenance fee equal Lo the 
Association dues will be deducted from 
nonmemhp.rs who receive benefit.s from 
negotiations and grievances performed by the 
duly p.1ected and recognized negotiation unit 
within the Deer 2ark School District.. 
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Section 2 - Such dues deduction authority shall 
be continuous while employed in the school 
system or until withdrawn by written notice 
on or before September 30th of any year with 
respect to the dues for the coming school 
year. 
Section 3 - The 
the dues 
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Ooard 
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will 
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ARTICLE 3 
ASSOCIATION ACTIVITIES 
Section 1 - Bulletin Boards - A bulletin board in 
each building shall be reserved for the use 
of the Association for the purpose of posting 
notices and/or information dealing with 
Association business. 
Section 2 - School Facilities - The Association, 
wi th the prlor approval of the 
Superintendent, may use school facilities for 
Association meetings, provided that such 
meetings will not be held during the working 
day or during the instructional period. The 
Association may use school duplicating 
machinery facilities prOVided such use does 
not interfere with their use by the District. 
Section 3 - The President or Vice President of the 
Association may request release time from the 
building principal for the purpose of 
administering the contract. 
section 4 - No Reprisal - The Board of Education 
and its administrative personnel shall not 
discriminate against any member of the 
appropriate unit on the basis of race, color, 
weight, national origin, ethnic group, 
religion, religious practice, disability, 
sex, sexual orientation or gender (which 
includes a person's actual or perceived sex 
as well as gender identity & expression) 
murital stdLus, membership or participation 
in, or aS8ociation with activities of any 
employee organization. 
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Section 5 - The Board will cause ccpies of this 
agreement to be duplicated at its expense ~n 
sufficient quantity so that a copy can be 
distributed to each unit member covered by 
the agreement. Distribution shall be by the 
Presiderlt of the Association. 
Section 6 - Every reasonable effort shall be made 
to provjde a mailbox for the Association's 
Executive Board and Building Representative 
in the main office of their respective 
bUildings, if available. 
ARTICLE 4 
WORR DAY/WORK YEAR 
Section 1 The scheduling of the work of any 
member of the unit shall be at the discretion 
of the District and dependent upon the times 
which such services are needed by the 
D~strict. The established work schedule must 
be reasonable under all circumstances. A 
minimal one (1) week notice must be given to 
the employee in the case of a permanent work 
schedule change. 
Section 2 It is mutually understood by the 
ASSOC.1;;lt-i on and the Board, that teoching 
assisLallt & aide work schedules will not be 
established, changed OL" reduced, where the 
;,>ole purpose or intent is to preclUde 
coverage and upplication of the New York 
State Employees Relirement System or Teachers 
Retirement System. 
Section 3 - When attendance by an aide is required 
by the District at orientation sessions, 
compensation shall be madp. at the aidp.'s 
hourly rate. 
Section 4 (a) Every reasonable effort ""i] 1. be 
made to ensure that there shall be a m"i nimum 
of forty (40) minute3, unpaid, per day for 
lunch for those aide:" who ""ork five (5) hours 
at more. 
(b) Every reasonable effort shall be made to 
en:;;ure that secondary teaching assistants 
3 
shall not he assigned to teach/work more than 
four (4) oonsecutive periods without a break 
or lunch. 
Section 5 Those who work at least six hours 
shall receive two lO-minute breaks or, at the 
discretion of the principal or teacher, one 
20-minute break. Those who work less than six 
hours shall receive one lO-minute break. 
Section 6 - In the event of delayed opening of 
school, unit members shall be expected to 
report for work at the same time as the 
teaching staff. Aides will be compensated, up 
to two hour5, for work time lost due to the 
delayed opening provided that such members 
appear at the time designated for the delayed 
beginning of the school day. 
Section 7 - All transportation aides shall be paid 
for not less than 2.5 hOllrs for all A.M. and 
P.M. runs. Transportation aides shall be paid 
for not less than 2 hours for all mid-day 
runs. 
Section 8 Teaching Assistants shall have a 7 
hour and 5 minute work day. 
Section 9 - Teaching ABsistants are to attend all 
bUilding level faculty meetings and team 
meetings. 
Section 10 Teaching Assistants are to attend 
first back to school parent meeting. 
Section 11 Teaching Assistants are to attend 
profe5sional developmenL as identified by 
Administration. 
section 12 ­ Teaching AssistantB shall be 
assigned classroom work or duties as per the 
building principal. 
Section 13 - Teaching Assistants shall be in 
attendance for a half day only, during half 
4 
days at elementary level, except for first 
parent meeting. 
ARTICLE 5
 
PERSONNEL PRACTICES
 
Section 1 Vacancies As vacancies or new 
positions become available during a given 
year and are to be filled during that year, u 
"notice of vacancy" will be posted on the 
District website and on the buU etin board 
which is reserved for members' use ir. cuch 
buildi~g describing the positio~. When a 
vacancy occurs during the school year, the 
Personnel Office wL.I notify the Association 
President who will make said positions known 
to its membership. 
Section 2 - All unit members shall be accorded the 
Light to request a transfer from ourrent 
assignment to a different assignment. 
Sec:tl,:m 3 - (u) Aides shall be evalt.:ated by the 
last day of work each school year. If aide 
?ositions are available in the succeeding 
year, tho3e ql..lali f1 ed unit employees who 
recei ved a satisfactory rating shall be given 
pT'1.ority for such positions. Assignments for 
:::.he following sohool year shall be made uy 
1st,June if the school budget is initially 
approved, or wi l.h in three (-,) ddyS of a re­
vote on the budget. 
(b) Teaching Assistants shall be ob~crved on 
or before Jur.e I and eVuluated by the last 
day of work of each school year. Contj nued 
employment is based. upon t.he requiremfOnts of 
the New York State Education Law. 
Section 4 - As vacanci~s occur, positiont! will be 
offered 10 qllalified J aid off unit members. 
Where qUdlifications of any s\)ch members are 
equal in Lbe jUdgme:1t of 'the Superintend.ent 
the l'lenber with the greatest district wide 
senior] Ly shall prevail to the extent 
penni 1. ted by law ~ 
5 
Section :> - Any previous ly employed unit member 
who is rehired after being exce9ged shall be 
paid in conformity with the step she/he was 
at, at the time of exce33ing, and shall be 
accorded the full benefits and se,niority to 
which he/she was entitled at the time of 
excessing. 
section 6 Workers Compen.9ation - Unit members 
shall be covered by Worker~ compensation. 
Section 7 Notice Prior to posting any 
vacancies for positions within the unit, the 
Association President shall be informed by 
the Office of Personnel if any special 
qualifications for such positions are 
necessary. 
Section 8 - Job Descriptions - The district shall 
establjsh a job description for the position. 
Content of such description ~hall be solely 
within the discretion of the school district. 
Section 9 - Mileage Reimbursement - Any employee 
receiving prior authorization from her/his 
building principal to use her/his private 
automobile for district business shall be 
reimbursed at the mileage rate adopted by the 
Board of Education. 
Section 10 - Official Personnel File - When material 
relating to the performance of an employee is 
to be placed in an individual's personnel filer 
the employee shall have an opportuni ty to read 
it within a reasonable time, not to exceed five 
days. The employee shall acknOWledge that 
he/she has read such material by signing the 
coPy filed, but such signature shall not be 
deemed to constitute agreement by the employee 
with it3 content. 
The refusal to sign shall not preclude 
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placement In the file. The employee shall have 
the right to answer in writing any material 
filed and the answer shall be inserted in 
her/his file. For the purpose of the foregoing 
sentence, the personnel file referred to is 
the individual's file maintained in the Central 
Administration Office. Except for anything 
therein contained which refers to matters prior 
":0 the corrunencement of employment in the 
District, employees shall have the right to 
examir:e the contents of their own such 
personnel file. 
Section 11 - The Board of Education may Lequire a 
physical examination upon being hired and every 
subsequent three years including but not 
nece::;::;arily limited Lv d chest x-ray, blood 
test, and a tine test except for ":hose who 
cannot take suct a test. The District shall 
provide fVl dnd pay for said examination by Lhe 
School District phys':cian. If the employee 
chooses to be examined by a physician other 
th<ln Lhe District I s doctor, the employee shall 
be reimbursed that amount that would have been 
paid to the District doctor for such 
Examination, less any amour.t that the employee 
mdY receive. through health insurance ccverage. 
Section 12 - An aide who reports to work and is sent 
tome because of school closing or other such 
emergency wi.ll be paid L.. o hours "show-up" pny 
unless the District has provided proper 
notification. 
Section 13 - No aide employed fo= five or more yeur~ 
will be Le:::-minated w:- thout first being given 
the opportunity to meet with the Superintendent 
or her/his designee. The employee shall be 
allow~d a union representat~ve at this meet~ng. 
This shall not apply t.o terminaU 011 for 
economic reasons. 
nistrict will adhere to all legal 
7 
requirements applicable to the termination of 
employment of a teaching assistant. 
Section 14 Uni t members accompanying classes on 
field trips will not incur out-of-pocket 
expenses. 
Section 15 - All job notices will contain a broad 
job description upon posting. A more detailed 
description shall be given at the time of 
interview. 
Section 16 - Transportation aides will be provided 
with a safety course at District expense and on 
District time. 
Section 17 The responsibilities of extra care 
teaching assistants include: All toileting 
needs of the student; escorting to t~he 
bathroom; making sure child is using facilities 
properly; placing student on toilet; wiping 
student if necessary; changing & assisting to 
clean student if toileting accident occurs and 
assisting student in washing hands. It is 
understood that all unit members may be 
responsible for escorting students to the 
bathroom and making sure student~ are using 
bathroom facilities properly. 
Section 18 Teacher aides employed by the school 
district a5 of July 1, 2007 shall not lose 
their jobs as a result of their duties being 
performed by teaching assistants. 
ARTICLE 6 
SALARY SCHEDULE 
Section 1 - Teacher Aides: 
{a) Effective July 1, 2015, the following new 
~alary schedule shall replace the current 
salary schedule: 
2015-2016 ONLY	 $15.?6 per hour for new hires, 
effective 7/1/15 
(Hiring Rate) $16.26 per houri un:"t members 
currently on stepz 1, 2 and 3 will 
be placed at this rate effective 
7/1/15. 
(Middle Rate) $17.26 pE!f hour; unit members 
currently all steps 4 and 5 wjll be 
placed at. this rate effective 
7/1/15. 
(Job Ra::e)	 :;;18.26 per hour; unit members 
current lyon steps 6, 7 and 8 will 
be placed at this rate effective 
7/1/15. 
(b)	 Effective July 1, 2016, the salary schedule 
shall Gon5isl of a hiring rate, a middle rate 
and a job rate, wilh aides advancing from the 
hiring rate to the middle rat~ after one year 
of 3ervicE, and to the job rate after two 
years of service. 
(e)	 The. middle rate shall consistently be 
cotilblished cit $1.00 per hou= lowp.r than job 
rate, and the hiring rate shall consistently 
be established at $2.00 per hOUr lower than 
the job rate. 
(d)	 Hourly rate'3 for the 2016-2017,2017-2018, 
tlnd 2018-2019 years sl-:all be calculated by 
o.pplying the percentage equal to the 
Jistrict's actual tax. levy increase to the 
job rate, provid~d, however, that in no event 
will the percentd'ge be less than zero. The 
hiring rale and the middle rate shal: be 
established in accordance with subparaqraph 
(el above, 
Seotion 2 - Teaching As~i8lants: 
(a)	 Effective July 1, 2015, the annual salary for 
Teaching l\ssistants shall be increased to 
$28,0-11, 
(b)	 Effective July 1 of each of the three 
subsequent years of this Agreement, the 
annual salary shall be I.IH. :reased by applying 
9
 
the percentage equal to the District's actual 
tax levy increase, provided, however, that in 
no event will the percentage be less than 
zero. 
Section 3- Advancement between rates for Teacher 
Aides- Any teacher aide employed for at least 
one full semester during the prior year shall 
be advanced to the next rate. Specifically, an 
aide hired between September 1 and January 31 
will advance to the next rate in the following 
year. 
Section 4 Additional Work Any unit member 
working beyond the scheduled work day, will be 
compensated at her/his reg1Jlar hourly rate, 
except that one-and-one-half times the 
regular hourly rate will be paid to all aides 
for hours Worked in excess of 40 during the 
work week. Teaching Assistants shall be 
compensated at their hourly rate for time 
worked in Summer school. 'l'he hourly rate shall 
bc based upon a one two hundredth (1/200) per 
diem rate and pro-rated to achieve an hourly 
rate. 
section 5 - Longevity ­
(a)	 Upon the completion of ten (10) years of 
service, unit members shall receive a 
10ngeviLy stipend of $405; upon the 
ccompletion of fifteen (15) years of service, 
each member shall receive an additional 
longevity stipend of $455; upon the 
completion of twenty (20) years, each member 
shall receive an additional longevity stipend 
of $~O~; and upon the ccmpletion of twenty 
five (25) years, each member shall receive an 
additional longevlLy stipend of $555. 
Payment Shall be made on the last pay date in 
Junc, by separate check. 
(b)	 Teaching Assistants shall receive a longevity 
payment of $1,000.00 upon completing eight 
years of service as a Teaching Assistant. 
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(c)	 Teaching Assistants hired on or after July 1, 
2015 shall not be eligible for the 10ngevity 
pa.yments noted in section 5("'1) above. 
Section 6 - The District shall provide, at no cost 
to unit membE'.rs, an 1nternal Revenue Code 
section 125 PlaIl. 
Section 7 Ex~ra care teaching assistants will 
receive a stipend over their regular salary of 
$4,227. Extra care teachir.g assistants will 
receive training neces~ary tor this assignment. 
Gloves, smocks or other necessary clothing will 
be provided by the District. In the event of 
abl3ellce of the extra care teaching assistants, 
teaching assistants will not be required to 
perforn those duties. Any teaching assistant 
volunteering to cover for the extra care 
tcaching assistant will be compensated at an 
additional $3.25 IJer hour. 
Section 8 Unit members newly assigned to provide 
behavioral intervention seT'Jices shall receive 
training necessary for the assignment. 
Section 9 (a) Teaching Assistants within thi s 
b~rgair.ing \Jnit may oIlt to tave tll@ir salaries 
paid in twenty-one (21) or twenLy-five (75) 
i:1stallments. Each such em~loyeE must nDt i fy 
t:"U; District Busi:1P.3S Office prior to July 1st 
of each school year as to t:r.e option sele~te;j, 
o':herwise it shi:lll be at District discreL ion, 
and w.:i 11 continue .lntH notification is 
p~ovided in following school y@ars. (b) All 
employees in the bargaining un.i tare requirad 
to receive payment by direct deposit. 
Section 10 - Health Insurancp. - The School District 
shall provide medical insurance to t.he eligible 
teaching assistants employed by the School 
rJi_strict. Any such health pL-m shall be 
selected by the Board of Education, j n 
consul tat ion with the DPTAA. Tei:lcher aides 
] 1
 
shall not be eligible for Ltlis benefit. 
(al The School District shall provide individual 
coverage only for the eligible employees. 
(b)	 In the first year of' employment by the 
District, the employees shall pay 50% of the 
premium and the District shall pay 50%; in 
the second year of employment, the employees 
shall pay 40% of the premium and the District 
shall pay 60%; in the third year of 
employment, the employees shall pay 30% of 
the premium and the District shall pay 70%; 
in the fourth year of employment and 
therea fter, the employees shall pay 25% of 
the premium and the District shall pay 75%, 
(c)	 For the purposes of this benefit, all 
employees hired prior to July 1, 2012 shall 
be considered to be in their first year of 
employment in the 2012-2013 Bchool year. 
(dl	 Employees shall be permitted Lo select family 
coverage by paying the full additional cost. 
(e)	 Employees shall only be eligible for this 
benefit if they are not eligible for coverage 
by another plan. The District may take 
reasonable steps La assure that this 
provision is complied with. 
Section 11 The School District shall provide 
medical insuranCe to teacher aides employed by the 
School District. Any such health plan shall be 
selec-led by the Board of Education in consul tilt i on 
with the DPTAA. Teacher aides who take advantage of 
this benefit shall pay 100% of the cost of the 
premium. 
ARTICLE 7 
LEAVE 
Section I Notification of Absence Because of 
Personal Illness or Injury - Teacher aides who 
must be absent because of personal illness or 
injury must notify their immediate supervisor 
as soon as possible but no later than one hour 
prior to start of workday, TeachiMJ assistants 
are to report to AESOP substitute serv~ce on 
12 
the day before they expect to be absent, or 
before 7:00 a.Ill. on the day of the absence. 
Transportution aides must notify their 
immediate supervisor as to ~bsence prior to 
6:00 a.m. 
Section 2 - Sick, and Personal Leave Full, and 
regular part time employees will be allotted 
the following paid leave as of September l!.t 
each year: 
1st year employees­ 8 sick days and 2 personal days 
2-4 year employees­ 9 sick days and 2 personal days 
5 year empJoyees- 11 sick days and 2 personal days 
Employees way use up to 5 sick days (Family 
Sick) per year for illne~~ of a child, 3pou~e 
or a person living in the household. 
A medical certificate, signed by a registered 
physician, may be required after a continuing 
absences of five days or more. 
Personal leave day~ may be used for personal 
matters which Cdnnot be attended to at any 
other timc than during the school day. No 
reason need be given. Except in cases where 
the need for personal leave cannot be foreseen, 
the unit member shall provide written notice in 
advance Lo his/her supervisor of the need to 
take a personal leave clay. Personal leave is 
not intended to extend weekends or holiday~. 
Unused personal days will be converted Lo sick 
leave. 
Sick and personal leave allocatiorls shall 
coincide with mcvemenLs on the salary ~chedule. 
FiIJe leave days may be cashed in by aides for 
holiday/break 1eave throughout the year. 
Section J - Bereavement Leave - In addition to the 
--- ,. 
above, each full time and ~egular part Lime 
employee will be allotted a total of five (5) 
13 
days leave per occurrence upon t.he death of a 
spouse, mother, father, child or sibling of the 
employee, and three (3) days for the death of 
grandparent, grandchildren and in-laws of the 
employee. Such leave, if not used, doeS not 
accumulate, nor may it be converted into salary 
or other forms of leave, notwithstanding 
anything else in this contract. 
Section 4 - Leave Day Conversion - At the end of the 
school year, employees may cash in from thei c 
current years' leave allotment; 
(a)	 up to five days - first year employee 
(bl	 up to six days two to four year 
employee 
(c)	 up to ten days five or more year 
employee 
Any days not cashed in will be accumulated. 
Section 5 - Jury Duty - An employee called for jury 
duty must notify the personnel office within 
three (3) days of receipt of the jury notice. 
The school district may request the employee to 
seek a postponement of the jury duty or the 
school district may itself seek a postponement 
for the employee if such postponement is in the 
best inter'esl of the school district. The 
employee Ahall receive her/hi s regular salary 
while on jury duty, and shall pay to the school 
district any payments received for jury duty 
less mileage expenses. 
Section 6 - Leave of Absence - At the discretion of 
Lhe Board of Education, an employee may be 
granted a leave of absence, up to two (2) 
semesters without pay, for ('easons of health 
or academic pursuits. 
ARTICLE B
 
GRIEVl\NCE PROCEDURE
 
Section 1 - Definition of Grievance - A grievance 
shall be a claim based upon the 
interpretation meaning or application of any 
14 
provision of this contract or any non­
contractua: management action which affects 
safety or emp10yee ethics. 
Section 2 - Procedure to be followed: 
1st Stage 
A.	 An employee of the unit who claims to 
have a grievance shall present her/his 
grievance to her building principal, in 
writing, within five (5) working days 
after the grievance occurs, specifying 
the gLievance ~nd requesting a 
COnference to discuss the grievance. The 
Association shall have the right to file 
a grievance involving a number of unit 
members for or in lieu of a member who 
declines to bring a grievance. The 
president of tte Associat.:-on :shall 
present such grievance directly to the 
Superintendent, in wIiLing, wjthin five 
(5) working days after the gri evance 
occurs specifying t.he grie'"ance and 
.requesting d. conference to d:scuss the 
grievance. 
B.	 The building principal shall discuss the 
grievance w:th the employee and siall 
make such inves'tig3tion, as he/she d2ems 
appropriate. 
c.	 Withjn five (5) working days after 
presentation of the grieval1ce to the 
buildi:lg pri:1cipal, said principal shall 
make :'1er/hi.'l decieion and conununic:ate 
the same, in writing, to the employee 
presen:ing the grievance, the 
Superintendent and the president of the 
Association, 
2nd Staqe 
Tf t:'1e grievance is not r0solved by the 
buildi Tlg prinCipal, on the basis of the 1ht stage, 
the Superintendent shall receive all records and 
rcporL~ L~lative to the grievance. 
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A.	 The employee IlIay request of the 
Superintendent a review of the 
determination made by the Pr incipal or 
supervisor made in the 1 ~t staqe of this 
procedure. Said request for review by 
the _Superintendent shall be SUbmitted, 
in writing, within five (5) working days 
after the receipt of the said 
1stdet.ermination in the stage of this 
procedure. The Superintendent will 
1 streview the decision in the stage 
procedure, and make a determination 
within ten (10) days of the receipt of 
the request for a review. The 
As:wciation has the right to present to 
the Superintendent, in writing, within 
five (5) days after the receipt of the 
determination in the l3t stage of the 
procedure a brief outlining its view on 
the grievance. The determination of the 
Superintendent shall be final and 
binding on both parties. 
Section 3 - The employee in3tituting a grievance 
shall have the right at all stages to proceed 
personally or through the Association's 
representative or any other representatives 
of her/his own choice. If the employee 
should not designate the Association to 
represent her/him, the Association shall have 
the right to be present at all stages of the 
procedure herein-set-forth. 
ARTICLE 9 
TRAINING PROGRAM 
At the discretion of the Superintendent, a 
five (5) day summer training progr<:im may be 
required. Compensation for this program shall be 
at step rates applicable or used for professional 
development credit at the option of the teaching 
assistant. 
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ARTICLE 10
 
NO STRIKE OR WORK STOPPAGE
 
The Association and the Board subscribe to 
the principle that differences shall be resolved 
by peaceful and appropriate means without 
interruption of the school program. The 
Assoc:"ation, therefore, agrees that there shall be 
no strike, work stoppages or other concerted 
refusal to ?erforrr. work, hy employE'es covered by 
this agreement, no:::: any instiga':.ion thereof ~y the 
Association or its agents or representatives. 
ARTICLE 11
 
THE BOARD
 
It is expressly undcratood and ogreed that 
the Board, except to matters relating to wA.ges, 
hours, terms and conditions of err.ploymenL as 
herein provided, ::::eserves exclusively to itself 
the right to cancel, amend, change, modify, or 
revise any and all existing rules, regulations, 
orders and policies, and lor to institute or adopt 
new lule~, regulations, orders and policies on any 
and all matters and subjects. 
ARTICLE 12
 
COLLECTIVE NEGOTIATIONS
 
The parties hereto agree that they have fully 
bargained with respect t.o salaries, hours, and 
other term~ and condit:ions of employwent and have 
settled the same for the term of this agreement in 
accordunce with the Lelms hereof. 
ARTICLE 13
 
LEGISLATIVE ACTION
 
I t is agreed by and between the part i es that 
<lny provision O'~ this agreement requiring 
legislative action to pernit -j ts implementation by 
amendment of law or by providing the additional 
funds therefore, shall not becom~ effective until 
Lhe appropriCltc l~gi.sldLive body has given 
approval. 
ARTICLE 14 
AFFIRMl\.TION 
The Deer Park Teaching Assistants and Aides 
Association, NYSUT, affirms that it does not 
assert, the right to strike against any 
government, to assist or participate in such 
strike, or to impose an obligation to conduct, 
assist or participate in such a strike. 
]8 
ARTICLE 15
 
DURArION
 
The provisions of this agreement shall be 
effective <113 of July I, 2::JlS and shall continue in 
full force and effect until June 30, 2019. 
:~~ING ASSISTAN~TSEACHER AIDES ASSOCIATION,• 
OF DE~~~ARK UNI~ r _~_SCBOOL DISTRICT 
sO\lAn Icr£-­
BOARD OF EO C ION 
OF PEER P ION FREE SCHOOL DISTRICT 
By ----f-4-f-----------­
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